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Purpose
Over the coming months we will develop a new Economic Strategy – this 
statement sets out some headline economic strengths and challenges and a 
direction for discussion with partners and stakeholders across County Durham. 
This statement and the development of the strategy will help us to:

  Balance economic growth with the need to reduce carbon emissions and   
 improve socio-economic sustainability.

  Define priorities for growth and recovery from COVID-19.

  Take advantage of the opportunities emerging from Brexit.

  Align with the County Durham Vision 2035, which sets the ambition of   
 generating more and better jobs across the county by:

  Delivering a range of accessible employment sites.

  Having a strong, competitive economy and being a premier place to do   
 business.

  Broadening the experience for residents and visitors to the county.

  Ensuring young people have access to good quality education, training,   
 and employment.

  Helping people into rewarding work.

  Ensuring fewer people are affected by poverty and deprivation.
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Economic Performance

Economy

£9 billion
Workers

254,000
Average Wages

30,100
Residents

533,100
Highly Skilled Workers

101,800

Students

18,800
Jobs

174,000
Self-Employed

30,100
Businesses

14,565
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Gross Value Added Per Filled Job 
The Gross Value Added (G V A) of our economy has grown by £2.6 billion over 
the last fifteen years to £9 billion, which is a 44% rate of growth but significantly 
below the national rate of 64%. National growth has been driven by the business 
services sector, which is weaker in County Durham. The overall gap between the 
county’s performance and national performance is growing.

At £16,925 our G V A per capita is 56% of the national average of £30,239. If we 
had matched national levels of growth in the last fifteen years, it would be around 
10% higher at around £18,400. It is vital that we attempt to close the gap with 
national performance in order to improve local wages and quality of life.

G V A per capita includes the whole 
population such as children and 
retired people and is a measure 
of prosperity. In contrast, G V A per 
filled job reflects the productivity 
of the workforce and is a measure 
where the county’s performance 
is closer to the national average. 
Using this measure the county’s 
G V A is almost £46,000 per job 
compared to a national average 
of more than £57,000. Although 
County Durham’s performance around 80% of the national average, the 
businesses, sectors, and opportunities in the county could help to close this gap.

Our overall ambition is to support the creation of more and better jobs across 
the county, and it is proposed that our high level target is to bridge the gap with 
national performance across the following key measures. This ambition and these 
measures will be considered during the development of the Inclusive Economic 
Strategy and as evidence of the economic impacts of COVID-19 and Brexit become 
clearer.
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Employment
County Durham’s employment 
rate is typically 2 to 3 percentage 
points below the national average 
and a little above the regional 
average. Over the last 3-5 years 
the employment rate has averaged 
around 72%.

Unemployment
County Durham’s unemployment 
rate is typically around one 
percentage point higher than 
the national rate but around 0.5 
percentage points lower than the 
regional rate. Over the last 3-5 
years the rate has averaged around 
5.5% but tends to fluctuate.

Higher Level Skills
County Durham has a far lower 
proportion of residents with 
higher level skills than the 
national average. This means that 
residents have lower wages and 
less disposable income, are less 
able to secure higher-level jobs, 
and are less innovative than the 
national average. This significantly 
affects the overall performance 
of the economy. Furthermore, 
the gap between the county’s 
performance and national rates is 
growing.
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Higher Level Occupations
Similar to the county’s skills 
profile, we have a lower 
proportion of higher level jobs; 
those requiring a high level of 
skill, education, and experience. 
Correspondingly, we also have a 
high proportion of routine jobs, 
which are particularly at risk of 
being automated in the medium 
to long-term future. Lower-
level jobs are also more at risk 
during economic recessions and 
downturns and may involve zero 
hour contracts where work is less 
secure.

Bridging the performance 
gap in the employment and 
unemployment rates will lead 
to more than 10,000 more 
residents in work. Supporting 
residents to achieve higher level 
skills and occupations will lead 
to productivity improvements, 
wage growth, and new business 
opportunities across the county 
and more innovation. It will also 
make the county’s economy more 
stable and more resistant to 
future economic recessions.
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Employment in Key Business Sectors
We have a range of multinational businesses located throughout the county 
including Hitachi Rail Europe, Husqvarna, Glaxo Smith Kline, Caterpillar, Ineos, 
Gestamp, Thorn Lighting, and have recently secured a new Amazon Fulfilment 
Centre. 

Our key locational strengths are that we sit between Tyne and Wear and Tees 
Valley and have good north-south national connectivity with the A1 M, A19 
and East Coast Mainline running through the county. The demand for land and 
premises is greatest in these corridors and has seen escalating demand in the last 
decade or so. We also have numerous businesses that have a growing national 
and international presence based in the county including Kromek, Elddis, Thomas 
Swan, G T Group, Atom Bank, Honcho, Great Annual Savings, The Banks Group, 
The Vardy Group, The Esh Group, Crafters Companion, and many others.

Our business sector profile differentiates us from many parts of the UK, with 
manufacturing and engineering being a particular strength. The business services 
sector is under-represented in our economy and has potential for significant 
growth, with fintech being a niche opportunity. Within the public services we have 
specific strength in education which will be harnessed to support labour market 
improvements and economic growth.
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Proposed Priorities
In order to develop this statement and a new Inclusive Economic Strategy we 
commissioned a high-level economic profile of the county which recommended a 
range of actions for discussion and agreement. The recommendations were to:

  Rebuild a powerful economy.

  Develop a pipeline of new investment.

  Improve productivity and jobs in key sectors.

  Support start-ups as a route into employment and to expand our business   
 base.

  Enhance connectivity to support places, investments, and employment.

  Support the rural economy with improvements to connectivity and local   
 services.

  Use skills, learning and school services to support people of all ages into   
 work.

  Tackle the multiple determinants of deprivation to support communities   
 and towns.

  Harness the powers of large anchor institutions to maximising local    
 opportunities.

  Compete for external funding to deliver new investment and jobs.
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Proposed Economic Strategy Framework
We have developed a framework to simplify our overall approach to economic 
growth and demonstrate to stakeholders and investors where and how we expect 
to drive change. We will test this framework via the development of the Inclusive 
Economic Strategy.

1. People: Supporting people  
 into education, training, jobs,  
 and to excel in business and  
 their careers.

2. Prosperity: Supporting   
 business innovation,   
 growth, and higher levels of  
 productivity. 

3. Places: Developing, evolving,  
 and protecting places and  
 infrastructure so people and  
 businesses can thrive.

4. Promotion: Promotion of  
 the county and our assets to  
 visitors, investors, and   
 developers.

5. Partnerships: Working in  
 partnerships to develop an  
 inclusive, greener economy.
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